Women's Health Disparities:

Menopause

» At an average age of 51, 1.3 million women

transition into menopause each year in the U.S!

> 45% of women do not know the difference

between perimenopause and menopause before

experiencing their own transition.?

> 20% of women go 12+ months after menopause
symptoms begin before being formally assessed by

their health care provider.?

WOMEN'’S HEALTH
EQUITY INITIATIVE

Menopause is defined as the point in time when a woman’s menstrual period has stopped
for 12 consecutive months.

During the time leading up to menopause, women will
experience changes in their menstrual cycles and other
symptoms due to the body’s decline in estrogen hormone
production. This menopause transition (or perimenopause)
typically occurs in the 40s and 50s, and usually lasts 4-8
years on average, but can be longer. The age of onset
and duration of the menopause transition is affected by
biological, medical, sociocultural, and lifestyle factors. For
example, menopause may occur due to natural ovarian
aging or a medical procedure that damages the ovaries,
such as chemotherapy or a hysterectomy.

Common Symptoms Associated with the
Menopause Transition

Changes in menstrual cycles

Changes in mood

Hot flashes

Mild cognitive symptoms (brain fog or forgetfulness)
Reduced sexual desire (low libido)

Sleep disturbances or insomnia
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Vaginal dryness

Disparities in Vasomotor Symptoms

More than 80% of women experience menopausal
symptoms.! Among the women who report vasomotor
symptoms (VMS) of hot flashes and night sweats, African
American women experience the longest reported
duration (10 years). Hispanic women experience VMS
for 8.9 years, and non-Hispanic White women for 6.5
years.? Asian American (Japanese and Chinese) women
experience significantly fewer symptoms overall and
lower total severity than other groups. For all women,
rates of VMS are generally highest during early to late
perimenopause and the duration of VMS is significantly
longer for those who experience an earlier initial onset of
symptoms.3*

Health Consequences

Women who undergo early menopause are at increased
risk of experiencing certain physiological effects

of estrogen decline earlier in life, including bone
density loss, increases in cholesterol and fat mass,

and decreases in muscle. These women also have an
increased likelihood of later-life health consequences,
such as osteoporosis and heart disease, and higher
mortality rates.® Elevated risk of apnea and other

sleep problems have been noted to occur during the
menopause transition.® Moreover, despite the worse
physical function being generally correlated with the
menopause transition and aging, Japanese women
report higher physical function (walking, bending, lifting,
etc.) scores than White women.® Understanding health
risks associated with the menopause transition is key

to developing preventive care strategies for women in
midlife and older age.


http://swhr.org

Menopause and the Workplace

More than 75% of women actively work during their
menopause transition and for years post-menopause.” The
timing of the menopause transition often overlaps with
key career growth years for many women, which can be
impacted by disruptive menopause symptoms. Symptoms
that cause depression, anxiety, sleep deprivation, and
cognitive impairment can be difficult to manage in the
workplace and can lead to higher rates of women working
while feeling unwell or impaired.® Despite the significant
impact on the workplace, employee health benefits and
policies do not adequately address menopausal symptoms
or accommodate the health needs of older female
employees.

Women’s Health Equity Initiative

The Society for Women’s Health Research Women’s Health Equity

Economic Impact

The total health expenditures associated with treating
menopausal symptoms are estimated at $3 billion annually
in the United States.® Annual direct costs of VMS are

$1,346 per person and the indirect costs are $770, primarily
attributed to absenteeism.® Other contributors to indirect
costs include lost productivity at work or at home, increased
energy use for personal care, and hygiene-related personal
costs. In the United States, the cost of lost productivity
associated with menopause symptoms amounts to around
1.8 billion annually."

Society for
Women’s Health
Research

Initiative aims to raise awareness, educate the public and policymakers,

and address longstanding disparities in women’s healthcare access and
outcomes. The initiative highlights statistics on disease states, life stages,
and issues that disproportionately affect women in the United States and
engages communities on solutions to improve health equity for women from
diverse, races, ethnicities, geographies, ages, and roles throughout society.

» For more resources about WHEI and Menopause,

visit www.swhr.org
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